
 

 

Holidays in the interim sector 
 

 CONDITIONS  FOR ENTITLEMENT NUMBER OF DAYS PAYMENT 

LEGAL 
HOLIDAYS 

• You worked last year in 
Belgium 

• You forwarded your holiday 
certificate(s) from your 
previous employer(s) to 
Page Personnel 
 

• Maximum 20 
• Pro rata based on 

the amount of 
months worked last 
year  

Those holidays were already financed by your previous employer 
when you left the company. Those will thus not be paid by the 
interim agency the day you take them 

YOUTH 
HOLIDAYS 

• You graduated last year 
• You worked at least 1 

month last year 
• You were < 25years old 

when you started working 
 

• Maximum 20 
• Pro rata based on 

the amount of legal 
holidays already built 

Those holidays are financed by the ONEM (National Office for 
Employment). It is absolutely necessary to warn the interim 
agency when you wish to take those holidays because they must 
send an electronic declaration to the Social Security 

EUROPEAN 
HOLIDAYS 

• You didn’t work last year 
(or you worked in another 
country) 

• You worked at least 3 
months for one or many 
employers this year in 
Belgium 

• Maximum 20 Those days are to be considered as an advance on the payment 
of your double holiday pay. In the interim sector the simple and 
double holiday pay are paid prematurely, every week with your 
salary. There will thus be no remuneration on the day of your 
holiday.  
Those days are assimilated for the calculation of your pension, 
your end of year prime and for the unemployment benefit 
 

UNPAID 
LEAVE 

• You didn’t work last year 
• You didn’t work at least 3 

months this year 
• You are not elligible for the 

youth holidays 

• Unlimited depending 
on the approval of 
the manager or N+1 

Each holiday that you will take during your interim mission will 
automatically be considered as unpaid leave.  
Those days will not be assimilated for the calculation of your 
pension, your end of year prime, nor for the unemployment 
benefit 

 


